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Research is clear. Butler Street's client data confirms it.

Our Approach:
Diagnose.
PERFECT Develop. DEVELOP

Reinforce, apply ikl Build skills
and sustain and confidence

Reinforcement turns knowledge into behavior change—and drives measurable business impact.

THE CHALLENGE: LEARNING FADES FAST THE IMPACT: REINFORCEMENT DRIVES RESULTS

BUTLER STREET RESEARCH: REINFORCEMENT DELIVERS

Without reinforcement, most of what we learn is lost over time. Research and Butler Street client data consistently show Analysis of our Sales, Account Management. and Recruiting Effectiveness
that reinforcement is the key to stronger outcomes. programs (2024—April 2026)
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Source: Butler Street Client Post-Program Surveys and Leader Surveys (2024-April 2026)

WHAT THE RESEARCH SAYS: REINFORCEMENT MATTERS MOST WHAT WORKS: EFFECTIVE REINFORCEMENT STRATEGIES

Reinforcement is one of the most critical factors in driving learning transfer The right mix of reinforcement activities creates habits and drives results.
and long-term performance improvement.

Reinforcement keeps it open
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THE BOTTOM LINE
Training opens the door.
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